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Montgomery Community College 

Associate Degree Nursing 

Advanced Placement LPN to RN 

 

The Advanced Placement LPN to RN program begins during the 2nd eight weeks of the spring semester of 

each academic year. 

 

Documentation Required: 

All elective courses must be completed prior to acceptance into LPN to ADN program.  These include 

BIO 275, PSY 241, ENG 112, Humanities/Fine Arts-ART 111, HUM 115, MUS 110, PHI 215 and PHI 240. 

There are no course substitutions approved to replace any of these pre-requisite courses. BIOs must 

have a grade of B if taken after the fall 2017.  In addition, applicants must have also completed at 

least high school level chemistry and algebra with a final grade of a “C” or higher. 

All admissions as an LPN with advanced standing are made on a space available basis.  Admission is 

not automatic for LPNs with advanced standing.  Determination of available space is made by the 

Nursing Department after considering the number of students that can be accommodated by the 

availability of spaces in the program.  A current admissions application and all required admissions 

documentation is due to our Admissions Office for acceptance consideration by October 31 annually.  

Applicants must complete the most recent version of the TEAS test for acceptance consideration. 

Currently, that is Version 7. The minimum score requirement for acceptance consideration is 67% and 

scores are only valid for up to 3 years past the original test date.  

Advanced option students must meet the same admission requirements as traditional LPN and ADN 

nursing applicants- using the state adopted Developmental Education model for both English and Math 

placement. Applicants must be eligible to enroll in ENG 111 and MAT 143 WITHOUT a co-requisite for 

the LPN to RN program by the October 31 application deadline. It is the student's responsibility to 

ensure documentation of appropriate test scores, or course completion is received by the Admissions 

Office by the deadline. Applicants can check this status at any time through their MCC Self Service 

account after their admissions application has been processed. Please allow up to one week after 

applying for student accounts to become active.  

 
 

For English and Math placement eligibility, applicants must be eligible to enroll in ENG 111 
and MAT 143 without a co-requisite by completing or receiving: 
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ENGLISH 

• Transfer credit for ENG 111; or  
• Waiver credit for all of the following: DRE 096, DRE 097, DRE 098; or 
• Waiver credit for ENG 002 with a minimum grade of P2; or 
• Waiver credit for ENG 011 

 
MATH 

• Transfer credit for one of the following- MAT 140, MAT 143, MAT 152, MAT 171 (or higher-level         
math); or 

• Waiver credit for all of the following- DMA 010, DMA 020, DMA 030, DMA 040, and DMA 050; or 

• Waiver credit for MAT 003 with a minimum grade of P2; or 
 

• Waiver credit for one of the following: MAT 043, MAT 052, or MAT 071  
 
 

Students must complete the LPN Employment Verification Form (EVF). This form MUST be completed 

and/or updated for the academic year in which the applicant applies to the program.  Completion of 

this form verifies that the applicant has completed a minimum of one-year, full-time (or equivalent 

length of part-time) work experience in an LPN role and is currently employed as an LPN.  

 

Licensed Practical Nurses must be a graduate from an approved PNE program. PNE program transcript 

must show a minimum grade point average of 2.5 with no less than a “C” in any course.   

 

Health report including immunization record completed by a physician, nurse practitioner or physician’s 

assistant.  The form must be current, using the form supplied by the college.  The following 

immunizations are required: 

1. DPT, DTAP in last 10 years, 2 Mumps, Rubella (MMR) or titer: 2 varicella (chickenpox) or titer 

and 2 step Tuberculin skin test or chest X-Ray. 

2. Immunization for Hepatitis B is recommended but a declination form can be signed. 

3. Influenza Vaccine. 

Medical forms are due back February 1st to the Director of Nursing. 
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 IMPORTANT ITEMS TO CONSIDER: 

- Current certification in Cardiopulmonary Resuscitation (CPR); must be maintained through the 

American Heart Association. 

- Students must maintain licensure as an LPN during program enrollment. 

- Criminal Background/Drug Screen Checks: 

 

Affiliating agencies used by MCC’s ADN program require students to submit to criminal 

background checks, drug testing and/or health screening prior to or during participation in class, 

lab, clinical or co-op experiences at their sites.  Students should be aware that progress toward 

graduation may be limited by any inability to meet the agency requirements for student 

placement. Students should also be aware that if a clinical site deems them ineligible to attend 

clinical at their facility, for termination or no rehire policy, the student will not be able to 

continue in program. 

 

Students who do not complete paperwork or turn in documents by the deadline, can/will result in 

forfeit of acceptance in  the program. 

 

 

Program Contact Information: 

Jessica Hurley, Success Navigator -   hurleyj1472@montgomery.edu / 910-898-9617 

Wendy Vaughn, MSN, RN Director of Nursing Programs/Nursing Chair- 

vaughnw6426@montgomery.edu  / 910-898-9705 

 

 

 

 

 

 

 

mailto:hurleyj1472@montgomery.edu
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Montgomery Community College Non-Discrimination Statement: 

Montgomery Community College is committed in policy, principle, and practice to maintaining an 
environment which prohibits discriminatory behavior and provides equal opportunity for all persons. 
The college affirms its commitment to provide a welcoming and respectful work and educational 
environment, in which all individuals within the MCC community may benefit from each other's 
experiences and foster mutual respect and appreciation of divergent views. Montgomery Community 
College prohibits discrimination on the basis of race, color, religion, creed, sex (including pregnancy), 
age, marital status, national origin, mental or physical disability, political belief or affiliation, veteran 
status, sexual orientation, gender identity and expression, genetic information, and any other class of 
individuals protected from discrimination under state or federal law in any aspect of the access to, 
admission, or treatment of students in its programs and activities, or in employment and application for 
employment. Furthermore, college policy includes prohibitions of harassment of students and 
employees, i.e., racial harassment, sexual harassment, and retaliation for filing complaints of 
discrimination.  

 

Declaración de No Discriminación 2024 (Español): Montgomery Community College está comprometido 
en política, principios y prácticas a mantener un ambiente que prohíba el comportamiento 
discriminatorio y brinde igualdad de oportunidades para todas las personas. El colegio afirma su 
compromiso de proporcionar un ambiente de trabajo y educativo acogedor y respetuoso, en el que 
todas las personas dentro de la comunidad de MCC puedan beneficiarse de las experiencias de los 
demás y fomentar el respeto mutuo y la apreciación de puntos de vista divergentes. Montgomery 
Community College prohíbe la discriminación por motivos de raza, color, religión, credo, sexo (incluido 
el embarazo), edad, estado civil, origen nacional, discapacidad mental o física, creencia o afiliación 
política, estado de veterano, orientación sexual, identidad y expresión de género, información genética 
y cualquier otra clase de personas protegidas de discriminación bajo la ley estatal o federal en cualquier 
aspecto del acceso a, admisión, o tratamiento de los estudiantes en sus programas y un. 
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Montgomery Community College – Points Based Acceptance Criteria 

Name______________________________________________ Student ID_______________________ 

Cumulative GPA _____________________ 

COLLEGE COURSE POINTS 

MCC 
course      

Semester 
Year 

College  Grade/ Points Credit 
Hours 

Total 

BIO 165    4  

BIO 166    4  

BIO 275    4  

ENG 111    3  

ENG 112    3  

PSY 150    3  

PSY 241    3  
List one 
ART 111, 
HUM 
115,MUS 
110,PHI 
215, PHI 
240 

   3  

MCC LPN 
graduate 

     

 

GRADE POINTS: 

A=4 points 

B=3 points 

C= 2 points 

MCC LPN program graduate=2 points 
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LPN Employment Verification Form (EVF) 

Purpose: This form is required for all students seeking admission to the Montgomery 

Community College Associate Degree in Nursing program via Advanced Placement for Licensed 

Practical/Vocational Nurses.  Completion of this form verifies that the applicant has completed a 

minimum of one-year, full-time (or equivalent length of part-time) work experience in an LPN role and 

is currently employed as an LPN. This form MUST be updated for the academic year in which the 

applicant is applying to the program. Ex: Employment status and form completion/signature from 

appropriate employer representative must reflect current dates relevant to the academic year in which 

the applicant has applied for acceptance consideration. 

Directions for student 

Submit the original document signed by the Director of Human Resources or Director of Nursing 

(or applicable equivalent). No copies accepted. 

 

STUDENT NAME___________________________________________________________ 

EMPLOYER SECTION 

Fill in the blanks and circle the appropriate responses.   

Agency Name________________________________________________________________ 

Location Address_____________________________________________________________ 

Agency Representative Name___________________________________________________ 

Agency Representative Title_____________________________________________________ 

Employment Status                     Full Time                         Part Time 

Length of employment               Hire Date ________________ Termination Date___________ 

I attest this employee worked a minimum of 12 months.                          Yes                 No 

I attest this employee worked in an LPN role during this time frame.      Yes               No 

 

________________________________________________       __________________________ 

Signature                                                                                                Date 

(Director of Human Resources or Director of Nursing (or applicable equivalent) 


